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At St John Fisher High School we will ensure that at every level, in all our work and
throughout all aspects of School community and its life, all will be treated equally, with
respect and dignity, free from discrimination and harassment. Each person will be given
fair and equal opportunities to develop their full potential regardless of their age,
disability, gender, gender-identity, race, religion or belief, appearance, health conditions,
home or personal situation, sexual orientation, pregnancy and maternity (refers to staff /
employment), socio-economic background and special educational needs. Our School will
tackle the barriers, which could lead to unequal outcomes for these protected groups,
ensuring there is equality of access and that we celebrate and value the diversity within
our School community. The School will work actively to promote equality and foster
positive attitudes and commitment to an education for equality.

At St John Fisher we believe that every person is an image of God.
We want our thoughts and actions to be inspired by this sacred understanding we have of
ourselves and of each other.
Our school community will keep alive the memory of Jesus through the Eucharist and in the
practice of our Faith.
We want to encourage, inspire, challenge and care for each other, be open to the wider world
about us, and celebrate together our reasons for living and hoping.
Through the mission statement the school promotes the individuality of all our children.
St John Fisher Catholic High School is a Voluntary Aided Catholic secondary school under the
Trusteeship of Liverpool Archdiocese.
At St John Fisher Catholic High School we are committed to ensuring equality of education and
opportunity for all pupils, staff and all those receiving services from the school.
We aim to develop a culture of inclusion and diversity in which all people feel free to participate
fully in school life.
The achievement of all pupils will be monitored and we will use this data to raise standards and
ensure inclusive teaching.
We will make reasonable adjustments to make sure that the school environment is as accessible as
possible.
We believe that diversity is a strength, which should be respected and celebrated by all those who
learn, teach and visit here.
The Single Equality Policy brings together the school’s approach for promoting equality in our
policies and procedures and, most importantly in our day-to-day practices and interactions with
the whole school community.
Our scheme includes pupils, staff, governors, parents, carers and all those within our
extended school community.
We acknowledge that it is very important for us all to work together in achieving our aim of
being inclusive and accessible and ultimately in providing a quality learning experience for our
children, within a Catholic context. The school admissions policy outlines the criteria by which
school places are allocated, giving preference to children who are baptised Catholics.
As a school with a religious character, we have a responsibility to the welfare of children in our care
and to adhere to curriculum guidance.
We would always ensure our beliefs our explained in a clear and appropriate way in an educational

context that takes into account existing guidance on the delivery of Sex and Relationship education
(SRE) and Religious Education.
The daily act of collective worship is not covered by the religion or belief provisions, which means
that our school will not be acting unlawfully if we do not provide an equivalent act of worship for
other faiths.
The character and content of collective worship in our school continues to be determined by the
governing body and will be in accordance with the school’s trust deed. For our school this will be in
accordance with the teachings of the Catholic Church.

This is a working document which will be monitored and reviewed on a regular basis.

Policy Statement
1. The school acknowledges and welcomes diversity among pupils, staff and visitors.
2. We do not discriminate against anyone, be they staff or pupils, on the grounds of their
sex, race, age, colour, nationality, ethnic, sexual orientation, national origins or physical or
mental abilities.
3. Pupil admissions are based on grounds of religion as per the admissions criteria. For
particular aspects of the school’s work, staff may be appointed on religious grounds as per
s.60(5)/s.124A of the School Standards & Framework Act 1998 (SSFA).
4. We promote the principles of fairness and justice for all through the education that we
provide in our school.
5. We ensure that all students have equal access, where reasonable, to the full range of
educational opportunities provided by the School.
6. The school is opposed to all forms of racism and xenophobia, including those
forms that are directed towards religious groups and communities.
7. We respect the religious beliefs and practices of all staff, pupils, parents and carers.
We aim to comply with requests relating to religious observance and practice. These are
considered by the Headteacher on an individual basis.
8. We ensure that all recruitment, employment, promotion and training systems are fair to
all, and provide opportunities for everyone to achieve. Preference may be given in respect
of appointment to certain positions to preserve the school’s religious character.
9. We will make reasonable adjustments, when required to, in order to increase
access to the curriculum, improve access to the school building and improve delivery
of information.

Meeting our Duties
Statutory Requirements
The Public Sector Equality Duty (PSED)
The Equality Act 2010 introduced a single Public Sector Equality Duty (PSED) which applies
to public bodies including maintained schools and Academies.
The PSED extends to all “protected characteristics”:
Race

Religion or Belief

Disability

Sexual Orientation

Sex

Pregnancy and Maternity

Age

Gender Reassignment

Marriage/Civil Partnership.
The PSED (sometimes referred to as the general duty) requires us, in carrying out our functions, to
have due regard to the need to:
Under the statutory duties all schools have responsibilities to promote race, disability
and gender equality.

Race Equality
The general duty to promote race equality means that we must have due regard to:
1. Eliminate unlawful racial discrimination.
2. Promote equality of opportunity.
3. Promote good relations between people of different racial groups.

Disability Equality
The general duty to promote disability equality means that we must have due regard to:
1. Promote equality of opportunity between disabled people and other people
2. Eliminate unlawful discrimination
3. Eliminate disability-related harassment.
4. Promote positive attitudes towards disabled people.
5. Encourage participation by disabled people in public life.
6. Take steps to take account of disabled people’s disabilities, even where that

involves treating disabled people more favourably than other people.

Accessibility
There is specific disability legislation in relation to disabled pupils and accessibility which
means we must plan strategically over time to:
1. Make improvements to the physical environment of the school to increase access.
2. Make written information accessible to pupils in a range of different ways.
3. Ensure that disabled pupils do not receive less favourable treatment, and to do this
the school has a duty to make reasonable adjustments.

Gender Equality
The general duty to promote gender equality means that we must have due regard to:
1. Eliminating unlawful discrimination and harassment.
2. Promoting equality of opportunity between men and women, girls and boys.
The duty also includes the need to consider actions to address the causes of any gender pay gap.

Community Cohesion
We also have a responsibility to promote community cohesion, developing good
relations across different cultures, ethnic, religious, non-religious and socio-economic
groups.
Strand 1 – Teaching, learning and the curriculum – with emphasis across the curriculum
on valuing common values and diversity, promotion of awareness of human rights and the
responsibility to uphold and defend them, developing skills of participation and
responsible actions.
Strand 2 – Equity and Excellence – equality for all to succeed, removing barriers
to access, eliminating variations in outcomes for different groups.
Strand 3 – Engagement and extended services – enabling the means for children and
families to interact with people from different backgrounds and to build positive
relations and links with different schools and communities – locally and more widely.
We recognise that our school has a responsibility for educating children who will live and
work in a country which is diverse in terms of culture, religions or beliefs, ethnicities and
social backgrounds.
We understand that there are different types of schools in different communities and will
promote the interaction of students with those in other schools.

We understand that we already have a duty to eliminate unlawful racial
discrimination ant to promote equality of opportunity and good relations between
people of different groups.

Age, Sexual Orientation, Religion and Belief
Within the parameters of the School Standards & Framework Act 1998 (SSFA) the scheme
includes our priorities and actions to eliminate discrimination and harassment for these
equality areas.

Our School Values and Vision
At St John Fisher we believe that every person is an image of God. We want our thoughts
and actions to be inspired by this sacred understanding we have of ourselves and of each
other. Our school community will keep alive the memory of Jesus through the Eucharist
and in the practice of our Faith. We want to encourage, inspire, challenge and care for
each other, be open to the wider world about us, and celebrate together our reasons for
living and hoping.
Meeting the duties described above will mean that all our actions will embody our
school’s key principles and values, which includes that:
We aim to provide equal access to opportunities for our pupils, regardless of ability,
age, gender, disabilities, race, sexual orientation, pregnancy/maternity, gender
reassignment, marriage/civil partnership and religion subject to reasonable adjustment
as referred to in the Accessibility Policy.
We respect the religious, spiritual, cultural, and moral values of others and consider
thoughtfully their attitudes, values and beliefs.
We aim to provide an atmosphere of harmony and respect and safety within a Catholic
educational environment.
We strive to make the best possible provision for our pupils, regardless of disability,
ethnicity, culture, religious belief, national origin or status, gender or sexual
orientation.
We respect diversity. We know that treating people equally is not simply treating everyone
the same. At St John Fisher we take the necessary steps to ensure that every child is given
an equality of opportunity to develop socially, to learn and to enjoy community life within
the context of a Catholic community. This means that we do our best to make reasonable
adjustments for disability, recognise and celebrate cultural differences, and understand the
different needs and experiences of boys and girls.

We value staff for their ability and potential to help us make the best possible
provision for the children.

Role and Responsibilities
The School Equality Policy will be monitored within the school’s policy self-evaluation and
other review processes. Following this regular impact assessment, the whole equality
policy will be reviewed at least every four years.
The Head Teacher and Deputy Headteacher are responsible for the implementation of this
policy, and will ensure that staff are aware of their responsibilities, that they are given
necessary training and support and report the progress to the Governors.
Staff are expected to promote an inclusive and collaborative ethos in the school,
challenge inappropriate language and behaviour, respond appropriately to incidents of
discrimination and harassment, ensure appropriate support for children with additional
needs, and maintain a good level of awareness of equalities issues.
Our pupils have a responsibility to themselves and others to treat each other with
respect, to feel valued, and to report to staff if they witness or are subject to any
inappropriate language or behaviour.
We will take steps to ensure all visitors to the school, including parents / carers are
adhering to our commitment to equality.

Publicising our Policy
The Single Equality Policy will be available to all persons on request and be
explained to all stakeholders through:
▪
▪

School website
Staff and pupil induction

We will continue to involve people from all aspects of our School community in the
ongoing evolution of our Single Equality Policy. This includes:
•

A slot at School Council meetings to discuss equality and diversity issues
where appropriate.

•

A regular slot at staff meetings.

•

Having staff able to discuss equality and diversity matters during
parent consultation meetings

•

Holding events for the wider community to celebrate the work of
pupils and give the opportunity for feedback.

Annual Review of Progress
We will continue to review annually the actions we have taken in the development of
our Single Equality Policy and will produce a review within the Headteacher’s Report to
Governor’s that complies with the requirements of the PSED.

Equality Analysis – A Statement of Effectiveness
St John Fisher is an inclusive school.
We use curriculum and teaching to enhance the self-esteem of all pupils and to provide a
learning environment in which each individual is encouraged to fulfil her or his potential.
The wide range of information gathered to support our planning and action to promote
equality and eliminate discrimination includes the following:
▪

Identification of children and young people, parents, carers, staff and
other users of the school representing the different protected
characteristics.

▪

Pupil attainment and progress data relating to different groups.

▪

Children’s views actively sought and incorporated in a way that values
their contribution.

▪

Uptake and attendance at extra curricular activities in school.

▪

Exclusions data analysed by group.

▪

Records of bullying and harassment on the grounds of prejudiced based incidents.
• Outcomes of actions taken to secure the involvement of parents and
others who have been identified as difficult to engage.

Of all the information we collect, the most important indicators of how successful we are
in promoting equality and eliminating discrimination are the outcomes for various
individuals and groups. We record our outcomes using a wide range of criteria, both
academic and experiential, for the various protected characteristics and other vulnerable
groups.
Actions required from the above will be prioritised and will be included in the School Development
Plan.

This policy is to be reviewed every four years by the Governing
Body.
Amended policy for adoption by Governing Body – Summer Term 2018 (following
guidance from LA legal team)
Review Date – Summer Term 2022

